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Supplier Code of Conduct

R OCOMMITMENT
UR COMMITMENT
Sweda is committed to applying the highest safety standards to our products and processes. Sweda
requires all products purchased to meet our design specifications and are reviewed and revised as
necessary. We take all necessary steps to ensure that our products meet applicable Federal, State
and Local laws and regulations.
We are also committed to conducting our business in a socially responsible, ethical and sustainable
manner consistent with all applicable national and local legal requirements, customs, and published
industry standards pertaining to employment and manufacturing.
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APPLICABILITY
APPLICABILITY
This Supplier Code of Conduct shall apply to all Sweda employees as well as to the suppliers and
vendors of Sweda and their employees. Suppliers are responsible for ensuring that their next tier
suppliers and/or subcontractors receive and are in compliance with Sweda Supplier Code of Conduct.
Sweda reserves the right to visit supplier facilities to assess compliance with this Code and audit
supplier’s records, policies and practices. Any deviation from this Code shall result to the termination
of its supplier relationship with Sweda. Any objections or failure to comply with any provision of this
Supplier Code of Conduct shall be notified to the compliance department at Sweda.

OR
STANDARDS
L A B O R S TA N D A R D S
This Supplier Code of Conduct sets forth requirements for Employees and Suppliers with respect to
labor standards and working conditions in a range of important areas.
The principles embodied in our Code of Conduct are designed to be consistent with core conventions
of the International Labor Organization (ILO), the specialized agency of the United Nations focused on
global labor standards, as well as codes set forth by key labor standards organizations.
At a minimum, we require that all parties associated with Sweda meet the following standards:

ABUSE OF LABOR AND WORKPLACE SECURITY
• Sweda is committed to providing a safe, healthy and secure work environment for all employees
and expects the same of its suppliers.
• Adequate policies and procedures shall be in place to safeguard all employee’s privacy, including
with regards to medical information.
• Sweda has established and communicated disciplinary procedures and shall record all disciplinary
actions.
• Adequate policies and procedures are in place to ensure all security guards undergo criminal
background checks, receive proper training on the use of force, and their duties are limited to
protecting workers, the facility, and equipment.
• Adequate sensitivity training is provided to the supervisors and security guards.
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A S S O C I AT I O N
• Sweda Suppliers shall respect the legal rights of employees to associate, organize and bargain
collectively in a lawful and peaceful manner, without penalty or interference.

CHILD LABOR
• Suppliers shall not use child labor as defined by the Federal Laws.
• The term “child” refers to a person younger than 15 or, if higher, the local legal minimum age for
employment or the age for completing compulsory education.
• Suppliers employing young persons who do not fall within the definition of “children” will also
comply with any laws and regulations applicable to such persons.

COERCION-FREE AND
H A R A S S M E N T- F R E E W O R K E N V I R O N M E N T
• Sweda Suppliers shall treat each employee with dignity and respect, and shall not use corporal
punishment, threats of violence or other forms of physical, sexual, psychological or verbal
harassment or abuse at any time.

C O M P E N S AT I O N
• Sweda recognizes that wages are essential to meeting employee’s fundamental needs.
• Sweda and Suppliers shall, at a minimum, comply with all applicable wage and hour laws and
regulations, including to the minimum wages, overtime, maximum working hours, piece rates and
other elements of the compensation, and provide legally mandated benefits.
• Except in extraordinary business circumstances, Sweda and Suppliers shall not require employees
to work more than the lesser of
		
(a) 48 hours per week and 12 hours overtime or
		
(b) the limits on regular and overtime hours allowed by local law or, where local law
		
does not limit the hours of work, the regular work week plus 12 hours overtime.
• In addition, except in extraordinary business circumstances, employees shall be entitled to at least
one day off in every seven-day work period.
• Sweda and Suppliers shall compensate employees for overtime hours at such premium rate as
is legally required or, if there is no legally prescribed premium rate, at a rate of at least equal to the
regular hourly compensation rate.
• Where local industry standards are higher than applicable legal requirements, Sweda expects
Suppliers to meet the higher standards.

H E A LT H A N D S A F E T Y
• Sweda Suppliers shall respect the legal rights of employees to associate, organize and bargain
collectively in a lawful and peaceful manner, without penalty or interference.
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I N V O L U N TA R Y O R F O R C E D L A B O R
• Suppliers shall not use any involuntary of forced labor, whether prison, bonded, indentured
or otherwise.

N O N D I S C R I M I N AT I O N
• Sweda Suppliers shall prohibit discrimination in hiring and employment practices, including salary,
benefits, advancement, discipline, termination or retirement, based on race, religion, age,
nationality, social or ethnic origin, sexual orientation, gender, political opinion or disability.
• Sweda facility has implemented gender-sensitive recruitment and retention practices and
proactively recruits and appoints women to managerial and executive positions and/or the
corporate board of directors.
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ESPONSIBILITY
E N V I R O N M E N TA L
RESPONSIBILITY

• Sweda employees and Suppliers shall strive to conduct business in an environmentally responsible
manner and shall comply with all applicable environmental laws and regulations.
• Sweda employees and Suppliers should also strive to improve their processes in order to advance
environmental stewardship, particularly in the area of carbon emissions.

ENVIRONMENT
WORK ENVIRONMENT
• A management system is in place to systematically assess environmental risks, implement preventive
measures, and investigate all accidents. A person or committee is designated to manage such
programs.
• Adequate policies and procedures are in place for workers to file grievances without penalty or
retaliation and a management representative is designated to address grievances.

BCONTRACTING
SUBCONTRACTING
• Sweda Suppliers shall not use subcontractors for the manufacturing of Sweda’s products or
components of merchandise, thereof, without Sweda’s express written consent, and only after the
subcontractor has entered into a written agreement with Sweda to comply with this Code of Conduct.
• Sweda and its designated parties shall have full and express right to inspect and Audit, upon
reasonable notice under the circumstances, any manufacturing facility(ies) of any approved Suppliers
and subcontractor(s) of the Supplier applying Proprietary mark and symbol for Sweda’s customer(s).
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AND COMPLIANCE

• Suppliers and Employers authorize Sweda and its designated parties (including third parties)
to engage in monitoring activities to confirm compliance with this Code of Conduct, including
unannounced on-site inspections of manufacturing facilities and employer-provided housing;
reviews of books and records relating to employment matters; and private interviews with employees.
• Suppliers and Employers keep and maintain, all documentation, that may be needed to
demonstrate compliance with this Code of Conduct.

NESS
INTEGRITY
BUSINESS INTEGRITY
• Sweda facility and Suppliers have a code of business conduct and procedures in place to investigate
and reconcile violations of the code and communicates the code to workers.
• Sweda facility and Suppliers have a procedure to protect workers, who alert management, to
violations of the code of business conduct.
• Sweda facility and Suppliers have an Anti-Corruption policy prohibiting their employees and officers
from giving, soliciting and or receiving bribes, kickbacks and something of monetary or otherwise
value to a government employee/official in exchange for a business advantage and has communicated
the policy to employees.

AND INCLUSION
DIVERSITY
AND INCLUSION

• Sweda employees and Suppliers ensure that all individuals have the same opportunities for
employment and promotion based on their ability, qualifications and suitability for the work to
create a safe, respectful and inclusive workplace. We encourage diversity of being different or
unique, including but not limited to age, race, religion, ethnicity, color, physical features, sex, sexual
preference/orientation, gender identity/expression, language differences, nationality or national
origin, family or marital status, physical, mental and development abilities, socio-economic status,
education, work and behavioral styles, and political affiliations.
• Sweda employees and Suppliers also committed to an inclusive workplace where employees with
all kinds of differences and disabilities feel welcome and valued for their contributions and have
right to equal opportunities in the workplace without any impediments due to diversity characteristic.
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D PUBLICATION
REPORTING
A N D P U B L I C AT I O N
• Sweda ’s Suppliers shall take adequate steps to ensure that the provisions of this Code of
Conduct are communicated to employees, including the prominent posting of a copy of this Code
of Conduct, in the local language and in a place readily accessible to employees, at all times.

PLICABLE
LAWS
OTHER
A P P L I C A B L E L AW S
• Sweda Suppliers shall comply with all applicable laws and regulations, regarding open and fair
competition, including those pertaining to the sourcing, manufacture, pricing, sale and distribution of
products and services.
• All references to “applicable laws and regulations” in this Code of Conduct include, Federal, State
and Local Laws, codes, rules and regulations as well as applicable treaties and voluntary industry
standards.
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DE OFS UCONDUCT
PPLIER
CODE OF CODUCT
CERTIFICATION
The Supplier or its designated party have read and understood the Sweda Supplier Code of Conduct
and agrees to comply with the terms of the Code.
The Supplier or its designated party acknowledges that failure to comply with any provision(s) of the
Sweda Code of Conduct shall result to the termination of its supplier relationship with Sweda.

NAME:
FULL COMPANY NAME:
SIGNATURE:

DATE:
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